ith CamScanner

dnned w

]
n

R
SR e




O - 111 )

N~

EDUS10 : ﬁaﬁmqﬁaﬁ?aﬂﬁtw

Tewe  : Y A |
wew ;S AR FR, mu%raasr _
WFY Wﬁﬁmﬁmaﬁam‘qﬁ = .

¢

S ;< AR dEE, mmmmwméammwamﬁaﬁﬁmwﬁﬁ

.0 g

SRR

Wy

Rog




AT ST HENTE, T feremmdts
ForTe ¢ . TSt Wiaor
FremyTraT ARES

. HfereT W 1. T FARR- ¥, T TRl

. AT, - W, tesy/RuaiEds, e, R

DG RERSH faerdia, ivTs Tt ¥R 03 s, frendis
ANIEd! ¥ ¥ ¥ &R | |

TG ISt 3 I 31t T, 1w e,
RO, it S, T, . ShietoT IR, - Forerarar SLTA. T
STEETR ¥234o} BT ¥4 00% , ] :

. gferet sl T, g g gl s TR
qﬁmﬁ{ﬁ,ﬂﬂ'—r e I

Ferrer@l - 7 9.3, e, RTH .7, v, NI
= Rl 5 L

NATE PO %ﬁmww , RyaToTeTR ForemeTTan
o frard 7.1, fremdis S INED oA, s, R
g, s, TE RS EW % e TR

o7, feran it %mmﬁ . T AT
., feredis AR 7AAT w@ N

i, ForeTag AR TTEe

el HTeATIe,

BLE.A S ‘
et wrerd, St SR

i e, RO . va aﬂ@qaﬁmwﬁﬁ |
ﬁm@m Eﬁ; % g8, P A m“é" 5
< g SR g R e ,

et b, Rz T el
W‘I@,Wﬁ‘]ﬂ W%ém, S 14 wmgxxaﬂ . ,,

qﬁ'ﬂ'(,'%[:;@@ : Tﬁgggoow il Sy '

e ki T 2 TRUE COPY _
i M ,
Principal

Aacharya Javdekar Coflege of Ed cation§
- Gargoti, Dist. Kolhapur 416209



.

- b ‘:‘ N
T2t AT Ol

g, &, 92 |t Rreorere
e o
e, ST ¥ 400l
TEAIT VAT,

foreroramst €l

foamdis AikE ¥3EoR

o1, FAer TeTe

WH%‘W‘W@
ﬁmﬂﬁmﬂfiﬂa":‘“'
ﬁmﬁgm‘&ia“x

&, gl 4
s, gigeR g ST

forasi TETfEEd (IASE)

AR

< ﬁmf?':rwwmv‘r

&g, Hﬁwﬁmﬂr

Teiferererd, SNDT Hieetl
fyamiis, HaE20

ALER425412

{};



- 309

. 5. AT St T, e e  w

R e, S, T qmzij A | iﬁm;mm

it A6 TR | Feraurmrer Rremremen A

I 413004 A el 1.7.71.77, fremeivs e
m : : T R i e e
IRCNIRECIE]

o (), T

© 303, AVEAVE TR HERI it ferenneis, wifrep

o WO T : T 033 ® I 3. 0103

o FETBVN : 3. TH. TUESH, TRTEH ¥33%08 o
o W : sl . IR, wrdhe, e s, wey, €, afé mggd, v TR, PIE 5009

o YTy : Al T, AT (), FSTGieTe] SIeETo HeTI Te fereis, A %33 323
ISBN'978-81-19791-01-9 » 2 ‘.

o, e .. ... . - . . TRUE COPY
o - ... . . . Principal
Aacharya Javdekar College of Education

Gargoti, Dist. Kolhapur 416205




.o 3w
R WK
{3 v » |
%38 e A : e are, ST, T, W, R
RRR Herfores Arieiret v o 3fee - -
3 HR
2% MR v, vt
Y EE-ITETAIE We
V& AT AR YT

R.0 3EE

WUCHE AR Tl SR
“ARTEYH o $RIVTeR Mg o Heneamiar eIl o7} T e A |
T o SRATOTe SIS At Sl TR Wt o Wi i e ..

|
:
|
%
|
E

. ﬁ@ﬁmﬁhwwwﬁqﬁﬁﬁmm%

€ of Education
ur 416ona



(30

s, anor cre W wod feeneir o

- WWW@'@WWW%WW
TG R, AT SRR e T F HeuEde et FEr
. ) T, T, SR ST ST SR FreT e efet TR 3 el

oiuree, TATSIE, ST HehTICHeS TR Hfor e |
Wmmam.wmmammmwmmm.
T SR ST s e oAl T T i T T T At 3, S A
Wﬂmvmﬁwﬁﬁ-mmmwamwﬂamwwa
ﬁﬁnﬁﬁmﬁwmwaﬁ.aﬂamwaaﬁmammaﬁmm

o Sa{ . UH.(Brevar J. M) :
k Wﬁmaﬁqﬁagﬂmvﬁaﬁﬁw -ﬁTWTaT;rFsT&wTﬁ_ A st 9

STERTYF (133Y) TS TN (R00) B2 ,
ParforaIET T TYURE 2 3




| mﬁzw\mwaﬁmm,aﬁamwmﬁﬁa@rﬂj RENE S catazll
- aeh T, T AT oA g, ARl o _

ﬁaﬁmwﬁvﬁ,wm,wﬁﬂﬁqﬁﬁq,%'”“”_
TR 3 TR TR T ATl - . o fyfier =TT, T,
WWWWW . d W A &Tan W,W
TR AER AT SRR WW@WWWW L SR

WWW,WHWWWWWWWW

UL, TRTRIT, SR, YT, ATt zrrﬂa%ﬁahﬂ a?ﬁﬁ?ﬁﬁﬁmm

ravar weet o, e e o PmsavarE BRI T, S o ShiRTediet ST
3TECL. A1 el At frrehar Ted w0, e 9 WS AATEEE e FHI0T $HROI™ HIq
STTRTRTOT, SIRTETOT ShTelshH, et e, ST TRtan Sk We iR, SO S o oot et

MF‘WHWWW,IWE PRI Soit sy TR, eyerrelion

TR TR TeAT T R 2t ii’a:"gliﬁqﬁ?ﬁmaw .

AR BRI ST
feremeten safdmicaTr Geiio R ST

QeI _ F ksl S

) e P T . . =

(F
¥



?) TWWW%

3) ST HTHR S0} T}

¥) mwwwmﬁmﬁ

W) HITERI THRIAT Soe Teahiel aflag s 33 ,

A S . ‘ A ot anfr e o
v) faemeaien WWWWWW'W ‘

¢) S USUANT FrEr ey, '

Q) T STV fehell a1 9 BTeTesvar meq e

Qo) THIESTT VAT Hed FYd, '

Prerforew HEEYN @ Sehew= T T are}

YIRATUTER ATIEYI &1 Uoh WehIIcHeh SUSHH 3713, il Ueh et Rrepaet 21 STIom bt 21, oedleh
e FENHL A SAE. HIOTAT FHR R0 5 aVrerer et Wt €hes o, ST @ fentad
AR @ R TET s ¥Tehe AT T et T I ST €14,

Srefures ATIER ST STHAT sHaite STesh 3 e 9 T &, feior S iorehiore
et 3Te. mﬁﬁmmwmwmmmwwm
T STl ROt STvE ST, Wi TR Ut saeaT S RIaTomeaT JRETa
& Ry ST Agud sretean feprarear fferer ot e FRFRTEE wieR frer e
e, aﬁqﬁamwﬁwmﬁ?ﬁ Waummrh?hﬁﬁmﬁaﬁaqﬁsﬁ
TR o qETaRl SR Bl

Rt T o AT ARTGE ST SCATRIET catET i e oY SN 3T 3un
'Wamﬁwmmmwmmqﬁ@ﬁmwm
ﬁmwﬁawmwmﬁmammmﬁmﬁ

TR 3.
mmmmmmmmm TR = T v

anﬁwm%ﬁ

weifiTer Arte st o

. WWWWWWWWW% Qﬁ(fq
- e

. WWWWWWWWWW Wﬁ%ﬂ

. WBTMW, Wmmwwmammmm :
Wﬁﬁmmﬁﬁﬁmaﬁﬁ.aﬁ?ﬁﬁmmrther J. Jones)

WWJWW:X




=

S ke T IR A 3T, T EICAKLE

---------------------------------------------

e T (Rth
Pyerfret R ST S el T ] S ST 2t @t efiTen .

Strong )
o o AR @) G S e 3, T W I ‘F@%’W’W’

Lﬁj;g:; ST RTarTn @l o ST, W e, S,
s oo syl siren A o, F A I T 1 sproaTe
A e Wgurr=ar faemeai SEERIERS SR cnceleical! 3‘1%““%#\_\:“3 .
qumﬁﬁmmtmiﬁmaﬁm%ummmﬁm‘a* ) AR
aﬁwsﬁwﬁmmmm@nmgﬁmmmﬁﬂﬁﬂmm» et
uﬁ?ﬁaqﬁm%ﬂﬁmdaﬂnﬁwﬁwﬁaﬂﬁmﬁ%ﬁﬁwmﬁmmm‘
Waﬁmﬁmﬁmwmaﬁwaawﬁmwmmﬁ?%w
WWWW‘EWWWWWWWWG&WMW
o ffen Tt Seefres wfe gl |
n@;ﬁ“ﬂ;@ﬁﬁmﬁ@hﬁwﬁwﬁm%ﬁmmwﬁvmzwmﬁ
e gq“”a‘@mm%ﬂ?l%maﬂﬁﬂwn:w?ﬂwWHWWW
¥ gim'q‘ﬁ RO Rt 30, g i e, e ST SUAT SHRUAE!
ﬁﬁmﬁw““wﬁwmm@wmm .
mﬁ‘lﬁlw@éiﬂ;aj?%wﬁww. T, ST, ShisiToy, m Tﬁﬁ"’l"’f > A




(,

T R TR s ok a1 g
wifge qRIeo. Wma%ﬁammwmmmﬁ

Wﬁm@,mmaﬁﬁn}amgmmmﬁﬁmw

Fod AT STATTHH [T BT Al Yeg sarerentires Rrarchandt 3oy sreiea o e mhe
fergentT 2 STl FTIRH VIS iabelter werer fereres mmiaet sl s, aere frereent o
AT, GG 3 SHa Afearre e qerhiheT! qechE e SR, aw

AT, ST SN fhetl ST S2ATal Shivfedl BRI T AT, AT e S ferem T ST




3 foyerTl el
e et O, T s e v A A ﬁmmﬁwﬁ'
mwﬁmwwwﬂmmﬁamfawmmm |

qﬁmﬁ?ﬂﬁwwsﬁﬂmaﬂ?mmwﬂ o1 ST MIRUEC TS

wreafis 39 AEAtiE W@ a‘ﬁﬁza@mmmmﬁ?g%ma‘mﬂ?ﬁw
s, T, e s s, R ST A TR ey vt
B i Bl A G SN
e TR, A T e wee ant R, foer RO s
mmmmirmammm@mmmﬁwm
WWWWWWWWWWH
ST ST UGl (oeneihs! o el el WWW L ;;
SRR e s o, B et s e AT m'“*‘a‘j'i f
ATGR, AR e MWWWWW% m
¢ R
. S s, s aﬁmmaﬁmmmﬁwwwﬁmm
TrervaT e, v, R, Tt e O, waa g, ;
. Trereatean ol TR e SeaFTR A SIS SR Serd T el ST
T AT TR AFER AT SRR Seaevaraid! et iR o,

. TrmEr s, @maﬁaﬁf&amﬁawwﬁaﬁw@wmﬁ |

YT HOAEE! I8 ol

o GG, SATHYRE FHRIHHI TEHIN &1 Wl WWWWWW
. T SRR EHE O :

%ﬁmwwﬁmﬁwa%ﬁamﬁqummmﬁmﬁmmmm%
AT ST 3T, JTeN SOTe FIHeT SO e g oy,

i mwmamwﬁmaﬁqﬁmm

. Tl Sielis o SAEEEE STRAREHHE! it Heta,

.« YT S TETCIaTeAT S A SR Tee ST St

. Wﬁﬁmmmﬁmmmam

| Praevart " O, ' S S

AEfaeeda Y ﬁaﬂﬁwﬁqﬁﬁaﬁaﬂaﬁaﬁuﬁqﬁﬁaﬂmﬁwaﬁamﬁﬁ

mmmwmaﬁmwwﬁmmww@w%

mﬁmﬁﬁwﬁwmmmmmm A

mmmwaﬁwﬁaﬁwmwaﬁw T, it

qgmﬂm?ﬁﬁmﬁawmamﬁamhw@mwﬁﬁ?;ﬁfﬁwmj;

g EIATE TR S, Wmﬁwwﬁamqﬁmmﬁamﬁa
St dil G ! SR 3T WWWW

0y



SeRiTeAT AT WIS IRRUTRIS! fereomeht 1 Sresfirer wlaetArel ammervaspar a1, WIS
Frred, Rereromeht 243, RMefTs SR g SRuATeT TR, WG TR, W G{ud A Hd
) W T Tl WARAT WISEUATETY ; i o Tesde SR Yy T o et A
) ﬁwzﬁuiwﬁag:ﬁmﬁm,m,—aﬁﬁﬁmmémwmmﬁwwaw
3) TSR AT ; I ST - SISt AT ST, T S - ¥t S S,
“¥) whremee fraordt wid foararaEt ¢ ger aREHE SR SARE st
§) fiftre el wfiet firssfararard ; fafire cTear S o TR ST eI T e

QPR e o) e s AR ST A .
) oo gpefrey fremeat e SR : R e SR AT S
IRV ST et e S} gl WO WATSH e ST, Reforn At & fafa

) WWWWWWW-WW
VTGS e, e o S e Av Teee aaet STt ST, Yot SAeReIGHelet

WWWW:C




o
P s o, fremedii) oo e e @ S 4

SIS A1 Fd SEARTS} Wefforers el Tt IR gt & AR I oy -
0 FANSTAN foreTos Searien amemr T SR SIS

mmmﬁmmm@@mmwwm ‘

S S YT, ST Hettean o) S AmlaeieTe] TR ST,

HugraEt AT Jebt
e e T e e s, sl e e gl @ e AT
WW%WW.%WWWWW&WW -
STRRERI TR Sk o1, Rremetn e s Bk émrrff STETEER! Hﬁa'aq'@ _
SRR ST, T S TRor e e, Grames 3 Gl e et 3T, SR JaabiT

A AT TRt s,

e fremeteat 3t snee frae, ST YRRTe S 3 faere erg. ST TR TEie]
7 s, afome

) %ﬁuﬁaﬁmawﬁwmmﬁmm T Si .

TR ST 2, v Waaﬁmm?@m
?) M,aﬁqﬁaﬁwwmmmﬁagmﬁﬁ.
?) A e o frg e e ey
%) mmﬁmwﬁaﬁwﬂaﬁm

w) %rmmhraﬁﬁmﬁﬁwmﬁﬂh

) Frereaten A, ke, e A e e v s
A amieat onf sy g

%)

¥



W UG

«y l&

-y

Ay

3R) RereroretaTeiier ST Sfger 5 g ‘ \L\
) Rt ST e T g . 2
gy) FeRITCTaT & ST A7er forpry g :

) GLEGTCAT Al HLHIT Eiet

3€) YRR Yo & WHIAISH arvargst e,

Gl % TR0 R e e s e e,
Wdﬁﬁa@iﬂﬂﬁaﬁm/wmmmmm e
3.

2.3.3 SrEftTeR WG S 7 IR
(%) Fremeataet wRmER e fiYadet s e .
Mmmzwuﬁmﬁw,mwmﬁwwmwﬁ

AT W S w A SR e e Siew, i, |

() Fremaindter afarara dag HET PreraAagt AR '
e i oo divr 3 TS AR SR SR ST S

foremate v wrfres A, Srer-oae, aﬁwwﬁaawmﬁﬁwmﬁt
WWW%WWWWWWMWW

forenTre gt & g} e AT TReT ST,

(3) fremeaten wfbreeier sl e Fafft RO : i
el sfiyom < 8y freraure ST (e STAE, B% AT THARRT T R AW TR




- - ._ - -'——'—'_ﬂ-
n 4l Hef
> o SEAER A
5 ~ o S - ~ -~ o~ © el '_:v—y—‘ ,lal qﬂ_’;’—-!:—'

S, @WiHl [FA9%MHs 9z 13 A=Al '{}Fdi?m Aai{ig 45 =

FNE AN YFT1 (35T T A,

~n .S - W
- . SR Ny ~
(w) Framoaiosr smaEta s aweh gvamet Seneg e s vl [aHiaa ol
== ~ - - - [4 L { _qu—% ﬁo’"qlai '
7 iy =@ s, B = FER (Frazs) TIEEl U ' <
L "~ -

~ ~
SmgRR aEE 97 YU @R
by - - ) = -
®wHATa His. [ERICIEpIE e rq\f_']ﬂi_\'ﬁ YT =] EMIPERC] a4
FHOITHEIS F9iS 301 (5997 AEvTF AR,

- ~ €

Fremet AR ) e
® HITETHTE ST Uevaraet wiatys g § aumaga == L A
2 . = N N R (e - hY S ENTG. & Sl

U S K T Eaey 69 nevams ey ArFHEAT FER S e K
3 ~ i -_\ —~ . - - N A N\ ) & f, : 241 A m
9L YIE AT A AT 9a, g qumbf,'%ma"“qﬁ_ =iel Al 'f}ﬂnlai MU= gudardi Qiqﬂ_'ﬂ -

T Y —— . ~ . ~ o~ o~ o o — % T3

TECT T 0 ST W N R 33 s FHE 1 U 4rd 9r1 Sicvdaidiol
qFeEH S9g5 .

(u)%amqéﬁ-wwwammmﬂﬁmﬁrm

- - QEWH,%TWHW,_'}G L, R WU aEEae!
nﬁmﬁq*:m Wﬁﬁéﬁammqmmmmﬁa“qw*
WWWWWWWWWWWW
mwwmmmmmm@mwa TSR
X e Wi s
ﬁ?ﬁwﬁﬁa B!

TEiT SR Wi SR

:U

M3, WEToRlieras &

Lo
3)
g
§'

a o b)
)
i
" =h
U(
9,

§
3-'2: .‘
]
¢
3

0



e A P Rt et gt s s s

g)ﬁmmm:mmsﬁm PSPPI
3R T[T AT AR Wt vt gy o e ™

R) WREATAT P e : et € s St o

" : '1 ; EH: B Wﬂggﬁ?mmww

3) VT T RIS W Tt et wweei aern v, e, e, & e wee
m%ﬂ.mﬁmamwmwﬁwﬁﬁwmmﬁmmwﬁﬁw,hwmm

¥) AREEE T UF SR TEORE R AR ¥ aw wdme o, =

y) W SOl TR q 0 AR SR e safed 3 a aid frea A
e AT YRV S A e e |

t) Rrematen dqut safdmwe fwrar ama : Afdaaemer Gyl feramet e ses

' e T B0 ST ST, UL ARG et e weifiior faysmrarer s e aifet

) TR SERiAT AEEEE aXE : ATiY g1 uw fae fawa o, fineronfirer st

e TE T AR, AR e aTRvER vy, G AR o WaeeErE o,

¢) iR yREweRe WA ; B ¢ T e SR e, T QeI st S

A o v Pl o STTaRERAT. ST o & e oAl e s e

U FUIRE SEEEd AR R T
%) T TR BEEA ;e WIS TR A vt A

0 P A B R e G R L
T et o7, seaT TR HESTuT SICUATHS! TRy el e ST
Wﬁm@m&mmma@.mﬂﬁ@%ﬁﬁﬁmﬁwaww

“)WWWWWWWWWW

haforas TRl ST AETIIT 83




i {3) Froivaen, FARERT o fafaw wRrar

| | , aﬁﬂ?m

& FR) s @ s ﬁnﬁamﬁmwmw@mmﬁﬁu
| P o, vl = s o, g, T T S

. el e AR freot sTa. - ',_ - Wﬁqﬁa;zaznmﬁm

, e

.W)mﬁwwmh,mgm:mﬁzﬁ#ﬁwqmmﬁﬁ, R
HETIF 3TR.

Q) TR, T, i, wh e TR R ERTER AEE FROAT ded ;SR
WWW@H&W@WW'HWWW

te) feremeft faereaarrea sfvegei o ;R fremrara) Seftres, e, S S
A Shett st <t qut everranh divr & w0t oTEvER AR . . |

vs) Sfreut @ woleRer ARtagie A ¢ Rrereter et e glvararEt R grtest

iy



< AT S T P s T T ST
TR AT g ﬁa@éﬁ“ﬁwaﬁ?ﬁﬁ?ﬁ

37T HEA AW,
P o SFENIS ARy e da

P NG M X W0

MO SO A O
R

et Ja

LERCNERICH
@aT.

e QT

ORI AT

I Wl

. SYER A

e R S T o AR BT T R S S,

WW:WWw,WWWWMﬂ

mmm%mammmmmmammm




i)
Sl M
N

139

I S

i e

15 JROTR Lk 31(1
il ¢

Suarane) TR
e, a1 T qvrRe st @ uRReded T te v T

X W mige

faremeais wew Wzfimt

forematen sreforvamy @ geq awrfm

fota ot arar Rmtor o

e E L —

TR et Fote feremertar 7 eEa TR @i e Agare ‘

ST S A o WeRvE o AR AR A F, T F e HSM
SIS, STYTHIeT 5T T et ATeY, Treler e e Rereeraon g1, Tteder S8 R Mg, 37T <l

anﬁﬁwawnmalwﬁ 3T, T, TeTehi-1g) Aret Wed ot e TR, vl et
: wwmm.mamméﬁﬁam'mw.mwﬁw

¥



o ). - 4]
Fotes R .IEQ'W“'W ﬁﬁaamm"”;mmammwm
T 33 e 7 o mﬁmmﬁwﬁ?mwmm
AT THhTSy : RS Arfeem wm e
AR TR, ferameft sptoreyy . f Wammwmﬁu?laaw
. W,WWWWWWWMmm

FRUN=AT GEER e 70! o SpA TR,

. FEEA VAT IO WREE S AR S-S SR e o fedt aeret ae €
3. foemeatear vd wae Eay ‘

. o e i T o T
%mwmwmwm@ﬁawﬁam

Ro, T ¢ v Rt W‘,mmmmﬁmmwamg




ﬁmam.mﬂﬁmwﬁm@ﬂmﬁﬁammﬂ
TR S W Sreores o s TR ST Wmaﬁﬂqﬁﬁa‘sﬁw
118 Wﬁm:mmmayﬁmmﬂﬁfwm

RR. TR F At A ; Rremeatr oft mfh, <t ATTRE

ST T A A o Hrie amaor e el AN ST e

Rremarian 10 ot /12 ot 5 Ao st A3, NCC. WiERARe U H- e
OGS FOT= ST v we freatear Ted et ¥ T e e Th
T TR B ST 3 e 8T T e s A | |
T UeR e TR e o e AR I HedT o ATt a3

qﬁm%’aﬁamaﬁwmm | '
3. RN q9 : feenetear ahfen R w5 sam s

¥. TR mmmz&aﬁmﬁw Wﬁv?ﬂﬁﬁﬁ‘maw@m%ﬁ

ab

P



WWWWWW’, Wmﬁqﬁm’mwa

T T T et el 89 e, S e 4 s e el
) VT AR |t

AR AT AT R st

ﬁ@mmm' ARG fewieh qen v oo st e @ |
: W‘?ﬁimwmmmmwmmwm,

2. g fermetean Amihes o vyt fowm o,

. ¥. o fommeate seaiiies feEmaET uR A,
Y. Ve femeatsr sticieaa) Sy ShivTed fomiad .
¢ |
\9
¢

3 WWWWWWWEW -----
%o, WWWHWWWWWWW

Sharfora st ST YT




5 v s mer 5 T, Qe el T A feareiel

S éTJI?ﬁ(_'{ El el :
e SR fommA S Al T TR SE w1 TR &Tﬁqaqqpﬁ‘crﬁ?nfqﬂﬁ

et e i e, s, e anf e A SRy
SR ————— AL
et ArlEyEeEY fafa suwn

Sregfore wmige st et = e e e SR ST

3. m;m/mmaam,mmvwmm%%
EIDENERGIDRE ,

<. e - TR e e e T ag e SRR T
R AT 3 39, TR eer e TR SR FOTR At AT el el AT

T T Tefer s en) €1 e ot oot & el e fo ATREI ST

3TTETeR Gy v I TR [niad & ara qriee e, :

¥. VIO WS we  GaR, B, 9 o s ara oreeer @ Hed) Sengpr, formm

3R TS 70T AT Tl U el Sledl Treud Vel At 8 G i, 7 41
Fraforigar Fwifad Sar. Nefven Amicd T & S TR, TR e TR i
TR S W o fohi ST HTE. M w1 et o ferenelt it fremra,
TR ST AT, FEOTH Sreh A Tt et et €t o1 Ty s wiearen

~

et et ereen iR SRR sSRE w L
—
\:.
1 & FrenmeAl e FHIvedrER v TR A Wi, \ mqﬁﬁmﬁ““ﬁ .

Wmﬁaﬁ?aﬂﬁrwﬁm:ze_

4

)



: WWWW@U}WW mmm“rm\wsﬁ
. GTH 3,

R
R
3. o, fommdi, wftsm ool
¥, Prilseg s aE, - o '
4, maﬁﬁmmm@wmﬁrﬁ mwmﬁmﬁ
el AT el ] A AR
€, Hmﬁﬁmﬁaﬁwqwd d@id%ﬂ@hwmwaﬁﬁﬂwwﬁﬁ
o, mﬂmaﬂu‘w o |
c. Wmmwﬁwmm o
% mwwﬁmmﬂquwﬁwﬁaméﬁwwmwﬁm
" %o, qﬁ'}mm _ « :
R, g ek qed ST,
R. THRTS et et
H WWWWWW
V. fatfore sl anfeett arrelt,
. T e i, we, erTee A A €
L1 3pmmma‘}
o : A gaarmv’rmwrvﬁ‘ﬁms‘q‘

X6, Yoy an'v?f‘sr??f
T el g 3T TV T S 3 TSI S e QAT




L

mw@wmmwmmm% T 9 e
ST ST, S AT AT 37 e el o ey

Tt dud QARG

. TRV Guidance
. Wﬁw Educational Guidance

e TIEYH QT Guidance Services

o  THdES Human Resources

o WAV Wit Guidance Committee

¢ Y Profession

AT o g« o

[



N

)

3)
¥)
W)
%)

v)

Wi, TSI IS, (Re0R), Araroyeier e A
33T, eI : SR
GRURR,UR-U3 IFE'QF E

g-—lrc&ari?‘:rc.’mw) ﬁwﬁwamwﬁvﬁaﬁrm o :ﬁ:r;ra;rsr:rq
¥,3R,ER

TR, HE (R00%), W?f?awgvémqn} ﬁ'@ﬁ?ﬁmq 33,63-0¥ ¢ \SE-OR,C8, 87

TR, VIR (R00¢), TSI AAwl 71T QR qot: STFS Ui § 8,34,34,¢R,%0

AR, St (Ro03), A AP, FITETIY : T} AR TERTH § 33T 36, 3], We-83, Qo-8R
http://www.scribd. com/document/315225025/A1ms of-Educational-Guidance ‘Retrieved on 10 ;
Aug 2018. = o e LT T T : ;
http://www.Okaloosaschools: com/bobsﬂces/sﬁes/okaloosaschools com. bob31kes/ﬁ1eslﬁles/0CSD i
%ZOpGuldance%ZOManual pdeetmvedonS 1 lAu g 2018 i

- .. .Principal.. . "
Aacharya Javdekar College of Educanon
Gargoti, Dist. Kolhapur 416209

[ PSS v %




ims

\

:1ays|ignd

M_D. \A.L%

£¢0¢/60/SL uo
«W31SAS I30ITMONN NUIONI IHL 40 NOILUHOTAXI NY :1HHYHE 40 WodSIM THL..
Palllu3 yoog palip3 9-v950-001-86-826 - HGSI Ul paysIjqnd uaaq sey
(e1puy) SIAl “xndeyjoy “3siq

‘0518 ‘UonedNpI Jo 383[]0)) TeNapeME[ BAIRYOY
‘(tedputig H/y) Joid syewossy

IVS3a AIHSVYavs VHEILVYd "uad
Aq paioyny

B2l aleoith @ Undikkiky \gllte ik
P31Rus 193dpy>s Y3 10Y3 A411492 03 si s1Y




R S T R

Parghal

)

(™
k9

La

BTN,
. [ .
.”..u.._‘..s__..e«..‘u..\ -
LE EITY Crw - ¥ ;
e % Y

(Y]

vt

U

DR. EKNATH MUNDHE




_ANEXPLORATION O THE INDIAN KNOWLEDGE SYSTEM

e e Wispom oy
AN ILXI‘LORATION OF THE 1ND]

i

DR, EKNATH MUNDHE
Professor,

Rayat Shikshan Sanstha’s,

S. M. Joshj College Hadapsar, Pune-4] 1028

BHARAT: .
ANKNOW LEDGE SYSTEM

EDITORE

Publisher : Dr. Eknath Mundhe
S. M. Joshj College, Hadapsar, Pune-28
Maharashtra, India

Edition |

Date

Price

ISBN: 978-93.100-0564.¢

Fe 2



THE WISDOM OF BHARAT: AN EXPLOR
VISDOM OF BHARAT: AN EXPLORATION OF THE INDIAN KNOWLEDGE SYSTEM

YOG AND MEDITATION FOR HEALTH-RELATED ~ 211-212

30. IMPORTANCE OF
PHYSICAL FITNESS
. \ omrre Dr. Sheetal Laxman Shendkar
A5, A _~-‘:'» TURAL GRANDEUR - EXPLORING THE DIVERSE 213-222
STYLES OF TEMPLE ARCHITECTURES IN INDIA
n HTSPONM F - Vini Vinoj Kurup, Dr. Noel Parge
22, WISDOM FROML \Djw\' ETHOS FOR CONTEMPORARY BUSINESS ~ 223-231
AND MANAGEMENT.
~ Tarun Sadanand Kuckian
43. HERBAL RE. JES AND HEALING PRACTICES: INVESTIGATING ~ 232-238
TE.-:D-’S‘O_\’.;L MEDICAL PLANT AND THEIR THERAPEUTIC
4PPLICATIONS
R. G. Dandage, A. T. Hatekar,
Dr. N. S Gaikwad, Dr. R. K. Jadhav
23 AYURVEDA AND TRADITIONAL MEDICINES 239-241
Akshata Hatekar, Rewati Dandage,
Dr- N. S Gaikwad, Dr. R. K. Jadhav
35. DEVELOPMENT OF AYURVEDA - TREND TO MODERN 242-247
Mr. Swapnil Somnath Basate
25 TuTeU SERIUAGIE YN a4 - SNSRI g FIaRIYT 248-252
sfi eiorg gaEd IR
47, GwagH »TDT SEdgNl: »ﬁg . 3gid, OGdRIRNe o IR 253-256
ERaT= aiae P UINERCEGRL .
grgus R oids
a8 arerEyk YRG e o AR i P o0 U U 0. 257-262
: -2
49, iy 0T SR : FTEE TR 263-269
Dr. Pratibhe Sadashiv Desai

TRUE COPY

Principal
"~harya Javdekar Coflege of Education
Gargoii, Dist. Kothapur 416209

e —————
ISBN: 978-93-100-0564-6




THE wisp

STEM
LEDGE SY
OM OF BHARAT: AN EXPLORATION OF THE INDIAN KNOW

ey T R e P T e
~/;’\ssociate Prof, (I/C Principal), S (India)
' i, Dist. Kolhapur, M

Acharya Jawadekar College of Education, Garg?tl, pm—
~«13’777'::,'.-aﬁvrsm‘i?r emmwmmmﬁm%mzj’”:
I ST WE ey o T OB IR s ey mgrr}”? q;éwiﬂi ;
T TR Tl B e, FEAT TR AT i
tmmmmmm@adeammwmﬁm .,
TR R sgmen ST A, A Ager e ) = mE;a;
ETTHAE, 3t fores T, HHf3E, i ST FRIT TP araw ey
TT Sfag 190, 7y : .

Keywords. gl RO

Principgy
Aachgrya Javdek -

_ arC
~"qot, Dist, Ko

Ollege of 4
lham r A4n

u

e

Catioy

>



;Ijz j;) /., /‘3 jj i;

Wy B

o

P

THE WISDOM OF BHARAT: 3
oA T: AN EXPLORATION OF THE INDIAN KNOWLEDGE SYSTEM

fagafaa -
YT FHeuar -
QIT-IEAT -

e Al Al TRRIAT IR, A Fgorst R caram 3101 A Ao
gmﬂmsnﬁraﬂsmmammimymﬁmqmﬁ;ﬁﬁ
Td qFgdrd! INTW BEA SUIN AT IR Al udsrel aieh sadt @ 200 500
e AgE el sk, arge s gt shaemrh gerse 9@ aiforde 3med
cOTHST GiET AT AETE FevE NBwe S, |
Irar-379-
0T @ USE WEPT TN qor AT ARG dAe I, sarar H#A I
Sxmrell TS fHO, FEUTSIT WAL gady oRfy 3me FY, o eerer 3ed
uTg HR QR

Mofr & AR YA e SereerhreT R @OAHTS!

qg‘yw'aﬁ$WH [qigeT

mﬂﬁmmwm.ﬁmﬁmmw

Q. oeeT TRIETUT GG T e 9T girel 3 Ffiefy 3maed
g g qiET TR B0l

@mm@mﬁmﬂ?wmmmm

mm.m@hﬁrwmammmmmm.
| mmmm@%mﬂemmﬁa@?ﬁﬂfﬂm

STl HTE. 3SR ZoTfEToT SOTRAT WET,

memmtw

A A e ggd ¢
mﬁaﬂ?mmm.

Rrrdrs, TOTIRIETE, Frrated, WIedIud,
AaReror e S 37TE. 213{331‘3@?@@%?

LD R G )
Wmmwm. 1)mmz)mws)mw 4)

mﬁms)ggﬁ?ﬁma)qmmnﬂmmo'msm—m i
Qrﬂrsﬂﬁrmuﬁmwm

Waﬁmmﬁ_aﬂm

Sedrd, weasa @ ue nearcrs @ddr e
fig A e e, ©

’%% zr?ﬂfﬁfﬁﬁfﬁmﬂ%’mmsﬂ?.

SRS 30T Zeae
SeuRo | E
e, 3l wiRar e, SATASY HIUD

a‘ﬂ'ﬁ"ﬂ.‘. ‘7‘]:]3‘ mﬂ,ﬂ?ﬁ: é,’@l’ a_ 3‘”?"
: efyey e el Wi Wy BRar e St

qo.nB. 0 grlf;, :'JJ .'EJ:JFE,A;; £ °
gg@{b o, G 3¢ 3P ferfeeardal

S A

Th'—_._, e e
SBN: 978-93-100-0564-6

e ————————
: Page | 264

B



“a

>

l‘

. S THE INDI
THE WISDOM OF BHARAT: AN EXPLORAT '91\‘. _K“ ,‘ '” e

e .
freg 36
-y 4 T i
AN TS AT, € T SO TR e v S eIl - oo
corarer, 916 FA 7Tl

Wt e RRER graus A A G o g o 3 © —s
. N - YT o117 - N (l E'I
S Ried. ey AT saEauigE iE Qe A, ¢

RSIC IR NI G Y o s e W
i N . =
o WD S ¥ AT R vuer i S

STURETE, Toa RS Bed anfor snuearar SrEd Saa. & € s b
o= AT RN s o S e Qo) R g A
SOTEUTANRNGS H{F Qe dadEd 3d.
CUSTHIST {I4T -

1) SR T SUTE A 0T gAY S SeRhT Y.

2) S W Al Sgs araol.

3)  COE aRuagdl Ui Eed &aul.

4) TGl SR g A ATEE ST g Sl
5) O A UEARR Hex EAT g AT 3R, .
O H7Y -

I’ FEUTH UGS @UL. OISl AUl ATETIgd gERard GG | A 1 M O
SENEAT 3, dUTAr PR S, s [T, J 3eET, SRRd, Tediaer
3T 359 Thed ANl GATATR dl 215 QTehdTd.

I T T FRA? -

SRS WIde HAMYE WO FRT WA yed ¥ Ui Ahard, @
SeTAT AU ded UTS SO U7 JEdd HTE.

STUCAT A BEAAN T WA, S W0 vedeEr Ruaa
mmmmmmwmmmw
m.mnmmmmﬁ@mwﬁmm

mmﬁmmmmwmmﬁam
mmﬁmmmmm.wm@mwm

mmqrm.ﬁmmmﬁmﬁ@mmﬁw
3EAId, & FE e H QNT FREw vaawil 3R Haﬂ-gawm
FaFad AT Fgg Hed. hi 3mfoy

TSBN: 978-93-100-0564-6 —————
/ Page | 265




i q

( 2

b 4 Iy

(Y]

W

LY

»

U Y FA?-

ISBN

AT UHIRT &7 ¥ e 3 IR X 3o Fey (TB, AauT 3.)
el R avarh apfoy ﬂﬁimazmrtﬁmgﬂﬁrma‘{m
SOl AUl &war ewaenfyg far Beife awam o w9 Cie]
ERIEC R G G AT T S . HIOT T o @
QU AT DA IS, BN, W1 31 gw arErar qERE e
mmmmummmﬁmﬁwmm-

4) I 9z THGSUl. (UFTS/TEATHIS)

5) mﬁﬁ%éammﬁ%mmﬁamﬁﬂ

6) <oid d IR oRwT Fazor.
TS WFR - K

1) ESAITAT . -

2)  HTAICHD I

3) higd <.

4)  grerarel I,

5) T O

6) Fifgd €.

7)  vorchelrer fasic.

8) UAD qATEII.

9) WW")H 7.

379d.
1) eyEeE- § A 3 o i ATt A B
2) aﬁ%ﬁﬂ-?mwm oAl T TR A S T
3) geweaE- & g e T

‘ : N el
o ol g fhdr 3
5 firgg @elt g arde AN, WA e 3T X & U
;-)) wF A% HIEr e F, AN gl gard GE

. > .
3) ﬁmmagy%?j;;; 'qﬁﬁ ey 3T ATTOT GFET TOT A5 STEAE e
) 3
e Feedy argeardn ardl a1

I

—

978-93-100-0564-6



&

DGE SYSTEM
HE WISDOM OF BiaRaT: A L ORATION OF T IND AN KO e
:k———————:—“”m”
Gind)
4 TN RS wwmrar ww oow, e we SR
SRR S I 0 e Y, YTeReT,
SR T 3y TR ATETER weay . T
AP T groy T, FRIEE, dhwor 3nfr BRER 36 &7 3R
AT 31
W T A gy -
RIS IE I e 3R,
2) WHQWWMWWQMW-
3)  ahmg

T FEE 8w e ated e @ AL
@Tamw}'%rmaaﬁ%%;aﬁ‘c’f.

5)

8)

4) me%mmﬁﬁﬁmﬁ

8) m:?ﬁ?ﬁﬁaﬁ

7) mﬁmwﬁm

8) MR 33

%) TS T g,

10)“37@?%@?

1) % g, :

12) A e guron gy,

13)§@Hﬁmmmmqﬁumm

14) =St rbr ared,

15)mmmwwm_

16)%@@1%%@%%

mwm@wmm \
A Wa&mmmmmfﬁrmm%‘”mm
memmmmmmmw el m

Page | 267



THE WISDOM OF BHARAT-
SR :\ I AN EXPLORATION oF THE
R i INDIAN KNOWLEDGE SYSTEM

r S - vt
SR ,d Kj BTTE'.\ NITAATIS SRAT SRR arre _
BEITE S AFA 1 2i o) areal geaTr BT S

1) SIS IS R woTeee g e T AR yeis Fone
m TORIRRT 33ell 57, mrara afRomy FRUIST 3TUwaTeT afg’q—w ;{r?rq' g
Ml B 3010 e aear

2) 3T Iheld dAT @A,

3) I ST AN A w0, s svfa B areor @
Bl

4) 19T T gT @il

5) @eidl AR ARFa derwdw dulumEr @ 3w B oA
S A WA W e Rarigr gee e, SAwS domE, R,
AT HAT B

6) T thind T RIHUATH THAIET ared.

) THAT HIOT &7 wreradl GUTa .

8) TV RGN ared, SUEIs 3NUAT #3 M0 g GURUIR Hed B,

) IIUTAeRE T dred.

10) T AR bl Hid e,

) TEEAT BITAT dTg AT

12) USHIIAT ATEedTHS A DA T

)

Arafre fERdr ared. .
14) mmwmmmmm:qm@aﬁ
15) TeATGrE .

16) duferes gRadd gid. _
17) S Qe e R G QU W 3, A 3T G

egfhdcd gedl.

18) STy RN e aTETST B0 e | _
wmmmqmmaﬁ;ﬁmmmm
Y e, ﬁé@jﬁmwﬂﬂﬂmim Eﬁmz}@mm, A2/ 12 B
Rﬁamﬂm{ﬂmmmﬂmwwaﬂﬂmsmﬁ:m
S Ee e 3§ rfirer 3RTE 0T A AUgRF |, AT UM 3Rl

S ¢ s SyAY. TeArd Bd 3o Imere
TH S e ey sae ufum G e TR T ‘

Pracy ; .
I A wEg ww .

ISBN g ~ Page 268

-93-100-0564-6

&

Y . S .. Y. W oW o W T U o TV o N a T N AN AN A



o g

| SYSTEM
WLEDGE
i AN KNO :
ISDOM OF BHARAT: AN EXPLORATION OF THE INDI .
THE W 3 3
ireEe 3 3%,

» SIS 3{3:!11??[?!34'3
AR s 3w mféaﬁarsﬂwwmnm _gﬁ-\qﬁ‘ﬁ@ﬂ

ﬁamtmamﬁaﬁwmmﬁf st gaedn
HRTT IO SAuUTH er,'a'_
TEIAT@Y 3NE, oF AU edr™ - mamu

s s VAT AT AR ead 3, a¥ Sl © R -
~:ﬁm ) 1 - i = K | S B R R ggel S, BREL

HHT
[T ® HIUGTHTS!, AU
TQUrETd AR WS 3. o el EIrgAl doihc

TUGTATS! 0T TeveX 3TRITT GURUITAS, FIFHSTEUTET FRT FHIAT.
19) My faareatar wrer-
1) freivadls Sosuen R aRvararsT.
2) FIIEH, HUIT FYS Aol FFA ey AT ATATATS.
3) wSdd el @ sagon F P
4) SMeATIATH INTOT =R ara.
5) H&W%JWWM-
6) Wmﬂﬂmﬁﬂm{
7) AUEHF T BRaTeHd SEEr e ey,
9) AT IR B

I https://www.healthifyme.com‘>blog Retrieved-on 02 Sept., 2023
2. htlps://n_;{zirathivishwakosh.org>...Retricved on 02 Sept. 2623 .
3. hnps://www.anoﬂiving.org>in-mr Retrieved on 07 Sep,t 202.3,

4. hups://www.esakal.com>myfa>va.... Retrieved on 10 Sé;)t 20.23

& ' |
TRUE copy TRUE
Copy
/ "
Principal : Prin:
Agcharyg Javdekar Coflege of Educatidhchary Javdekgrn glpa!
0ti-Distioihane 110 ot 2 Colle

ISBN: 978-93-100-0564.¢



THONDIN HLUNNE B0 cozeyy mosuoy PRIHERAES

Bap0D
usiiand " e
i~
AV " Adoo 3l
R £z02/v0/61 U0

LINIW40TIN30 TTHNIVLSAS HOA SI9ILYHLS OHY SIHIWOULdY A4UNITdIOSIAUILNI.,
pajiu3 joog palipd 1-2€1-£188-€6-8.L6 - NESI Ul pausiignd usaq SeH |

andeyjoy ‘s pesSiepnyg-[ey, |
'1}03J85) UOIBINDY JO 933[[07 Jeydpeme[ CATeyOVY a
‘10ssaj0.ad dje100SSY
IVvS3d AIH m<ﬂ 'S YHEILVdd "ua
Aq pajeyiny

PR

_ ~ STHINS 1408 |
P3/312us 423dbYyd Y3 IbY3 A313492 03 SI sy




APPROACHES AND STRATEGIES
FOR
SUSTAINABLE DEVELOPMENT

EDITOR

DR. EKNATH MUNDHE
> Professor,
Rayat Shikshan Sanstha’s,
5. M. Joshi College Hadapsar, Pune-411028

W
1

ISBN: 078-93-5813-132-




'»—:

i
i




@

DISCIPLINARY APP 1E
INTER IPLINARY APPROACHES AND STRATEGIES FOR SUSTAINABLE DEVELOPMENT

A N ‘1 oFal » ’
IN l.Rl)le,ll ],‘lNz‘\'R\ APPROACHES AND STRATEGIES
FOR SUSTAINABLE DEVELOPMENT

ISBN: 978-93-5813-132-1

N AR

978-93-5813-132-1
DR. EKNATH MUNDHE
Professor,

Rayat Shikshan Sanstha’s,
S. M. Joshi College Hadapsar, Pune-411028

EDITOR®

. Dr. Eknath Mundhe

publisher
g. M. Joshi College, Hadapsar, Pune-28
Maharashtra, India

Edition f =

Date . 15™ April, 2023

Pri‘ce - :Rs. 100

All rights are reserved. No part of this publication may be
d. stored in a retrieval system or transmitted in any form
echanical, photocopying, recording

ermission of the copyright holder.

reproduce
or by any means, electronic, M

or otherwise, without the prior p

ISBN: 978-93-5813-! 32-1



f

L

-

o

NABLE DEVELOPMENT

171-177 |
:J ND
INABLE DE VELOPMENT CHALLENGES A
[ 31. | SUSTA 14 2022 N. Ghane
OPPORTUNITIES IN IND M. D.N. TN
; OMEN
< TEGIES FOR Wi
32. | GENDER EQUALITY AND STRA ,
EMPOWERMENT Dr. Priya P. Singh,
Dr. Kanchan Tayade,
Ritika P. Singh =
187-1
TIONAL
33. | STUDY OF DIFFERENT NUTRIENTS AND NUTRI
DISORDERS AN OVERVIEW Dr. Kanchan Tayade,
Dr. Priya P. Singh,
‘Dr. Pravin T. Nitnaware
34. | DEVELOPMENT OF CONTENT TO COMMUNICATE THE 196-203
CONCEPTUAL INPUTS OF ECONOMIC DIMENSION FOR
SUSTAINABLE DEVELOPMENT
Dr. Prathibha S. Patankar,
_ Shri.Gautam M. Mane
35. | DEVELOPMENT OF CONTENT TO COMMUNICATE THE 204-210
CONCEPTUAL INPUTS OF SOCIAL DIMENSION FOR
SUSTAINABLE DEVELOPMENT
Dr. Prathibha S, Patankar,
- ' ‘ Shri.Gautam M. Mane
36. | DEVELOPMENT OF CONTENT TO COMMUNICATE THE 211216
CONCEPTUAL INPUTS OF ENVIRONMENTAL DIMENSION FOR
SUSTAINABLE DEVELOPMENT
Dr. Prathibha §. Patankar,
I - Shri.Gautam M. Mane
37 | CHALLENGES OF SUSTAINABLE AGRICTL TURE IN INDIA 217221
— Gunja Atish G {
38. | SUSTAINABLE DEVEL OPMENT GOALS AND SAARG co UNTRIL;?- . 222235
PROGRESS, CHALLENGES 4np OPPORTUNITIES ' g2
——— Dr. Jayshree R. Digh
39. | SOFT SKILLs - Dighe
40, | C 5 - Tralivha Sadashiy D
O | COMPREHENSIVE EDUC 0w AN OVERVIE == 3035
41. | IMPORTANCE O : Prof. Vikas Vilas Bay
* OF SOFT SKILLS For wonzgy IN MODERN fry— 239-244
42. | THREATS To Asst. Prof. Kale Vaygp, Aj )
IODIVERSITY znp ITS PRESERVATION i
St 245255
ubhang; Rangar;

\\\_
/m

Smitq Rajpm,
Jyoti Uikey




INTERDISCIPLINARY

Alp

Ly

DEVE| OPMMENT

ROACY1:g
& \ \L: &J e
AND SR EGIES pog SUSTAIN
A UL ABL:

39

SOk SKILLS

Dy, ’mril)lm Smln.\‘hl' p

Ss0¢i Desai
Acharyq Jawag }‘ ~oclate professor
awadekqy college of e/,
s C ()r"(luC“l' - N
Fal-Bhudarpg | > 'on Gargoti,
' dargag Dist
Abstract:  Soft skills are - Kolhapu,

non-teely
you interact with colleague

Soft skills are non-

ieal skilly tha
8 how yoy solve

technical gkipg t
You likely already have Soft skills
develop soft skills ar swopi, school, Volunteey activiies,
programs and classes. Inclyde Your soft skilly in Your re
your sofi skills during job intervieyy, Soft skills qre
! 'O(.‘.,,pmion, education in each & every place. So Rege
' through this paper.
Keywords- Soft Skills
! Introduction-

Soft skills relate to how You work.
Communication skills, listening skills, time man
empathy, among- others. They are among the to
) hire because soft skills are important for just ab

¢ ) ks ) Il
! Frelate 10 ] 10W you work 71 hey include how
0 .
Problems, g how you nanage your vork,

hat impacy Your performance in the

: work place.
Jrom you school and work experie

nee. you can also
and by participating in training
Stme ane cover retter. Demonstrate
very important in our daily life,
archer tries to focus on soft skills

soft skills include interpersonal skills,
agement, problem solving, leadership, and
p skills employers seek in the candidates they
out every job.

Hiring managers typically look for Jjob candidates with soft Skills beFause the.y maj\kg
) someone more successful in the workplace. Someone can be excellent with technical J?I
\ skills, but if they can't manage their time or work »}{__ithin—-a team, they may not behsu;cessjnt,ls
' in the workplace. Soft skills are transferable skills that can be used. regardless of t e]e er[hese
job. Soft skills are Particularly important in customer-based JObS.. For sxartr)ll;; t,o o
employees are in direct contact with customers. It takes seve.ral Soﬂ. Skl;)ls to S: zfthis =
to a customer and provide that customer with helpful & polite service, Purpo

is to discuss on soft skills & develop them in our self.

Objectives of the Research paper -

Objectives of the paper are as follows.

. To Study the concept of soft skills.

2.To study the types of soft skills.

3. To study the importance of soft skills

Discussion —

Concept of Soft Skills-
Soft skills o s
TZ perform task you need a certain level of expertise Wh“ih t'_sllca“e?r;:'are
an ' . e
alled soff sijy1s. Soft skills are also called as people’s Skills are

: i uire.
Personal Sijjs, Character traits, & personal attitudes that all jobs req
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INTERDISCIPLINARY APPROACHES A
ND STRA
AT :
EGIEs FOR SUSTAINAB ;
Examples & soft ski]js- o - =EVELOPMENT
;. %ommunication Skillg . iy
- Body Language e managen
3. problem so]vifg skill 2 Patience " :i (\:;Stomer g s
gskills 19 . 4 - - Web devel
4. team work “ptability .
5. leadership s Creativity 11? ;{:SCMCh
R ). ivati
 <olf ‘ 11. Intcrpersonal skills Olivation
. self confidence s | 17. Tanovation

12. W i

- Work of Iz

— L= WorkofTithic - 18. Public speaking etc.
soft skills, are a combinat:

5 ¢ nat H

haracter or personality traj o0 o people skills socia) skills, communicati i
chara SONality traits, attitudes, career attributes, social intell: o e
- elTgEe MORATE b B -y , social intelligence and emotional

yees to navi . P )
others, perform well & achieve their goals. ate their environment, work well with

Hard skills are those talents and abilities th
specific to particular job & they can be learned thy
Soft skills are less defined skills that often appl

at can be measured. They are usually
ough schooling or on the- job- training.
y not only to one specific job but are

universal.
Types of soft skills
Types ofsTﬁ skills
I | ' I B | 1 ]
Communication Leadership  Teamwork Problem Critical Time
skills skills skills solving thinking manageme
skills skills nt skitls

Main types of soft skills are as follows

Main categories & soft Skills

Soft skills employers seek-

. Verbal of Nonverbal communication

2. Strategic Thinking.

3. Feedback and critism.

4.Leadership.

5.Emotional intelligence

6. Relationships

1. Verbal & Nonverbal communication —
Communication skills are a must

cffectively communicate with their peers, 1

it i : - : communication. . '
e fased wih SaE fOr\;varqmpwtant because what you don't say says @ lot
s also 1

ive body language tells others that you

at most jobs. Employees need to know hc?w to
caders, & clients. Most employers appreciate a

Nonverbal communication 1
wbout yoy to others. Good / posture, d smile & attent
are engaged & Oan.

* Strategic Thinigng -
Employers want to hire self motivated

aff 1o uge creative & strategic tl-pqlgjggi.@
1310 issues,

ly on
Most great leaders re
Problem — solvers. _ 1o the job, &
thejr st gome up with effective ways to J

solutjg

P OO
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— »d the art of
3. Feedback & Criticism, have mastered the

Most people don't like to be critiqued, but cmplo.yeis wjz)orkplace than those Who e
accepting difTicult feedback tend to be more successful l.“‘t e ’ ersonal & instead welcome
not. It's important that employees don't take fcedbaclf 'C'““C‘Sm PR
the opportunity to the continuously improve their abilitics.

4. Leadership- . . 1s. The ability to lead your

Many workplaces strive to Create leaders within their teams. ko note of Bosses tend
peers without being bossy or controlling is a skill employers ten(‘i o itively influence
;o lean on team ]c:uiers who can work independently, and molwatc. & pos
their peers. These employees are often the first considered for promotions.

S. Enwtion:ﬂ intelligenc‘c. ‘ ' . ffectively 1 handle their

Emotional Intelligence refers to a person's ability to e ity to leave the
emotions without letting them get out of hand. In the workplace It's t.he abllxty_ o .
personal drama at the door & to interact with peers, clients & others without letting emotion
get the best of you.

6. Relationship. i
Successful relationship are a Crucial part of being prosperous on the job. The abll}ty
1o connect with your boss, Peers & clients g0 a long way, while the inability to get along with
Others can be toxic in the workplace You don't need to strive to be the most Popular
employee, but showing others common courtesy by saying hello, consciously listening when

Someone 1s talking without interrupting & showiﬁg respect for others can make you someone
with whom others want to work.

Soft skills in Education-

teamwork, self awareness, empathy, emotional intelligence, These ess
teachers are often overlooked in Schools

challenges. vely manage teaching
Importance of soft skills

L. soft skills are important because they allow teachers to ipter
colleagues effectively. They also allow them to communjey

2. A Teacher needs many sofi skills to contro]
soft skills are compassion, communication, s
change management, proactiveness, problem solving,
inclusivity, cultural competence, Time management, socig|

. 078-93-5813-132-1 |
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optimism Resilicnce, creativity confid e
. A . : h ldenge
speaking, Negotiation, Influencing Decisi .

' g, 10n
ssential part of )
a positive influence on furtherine

employed, soft sKills can help vy

Patience

B ]
! goal settin R :
3 Soft skills are an e aking, gi g 5 ellectiveness Public
ing uno-&q 1( ili B receiving feedback

& > a0tlity to wo i .
OUT eare rk wit .
your career. |f ‘o h others and can have

¢ a small busip

improy

i
find, attract & 1

: Hls, . €ss owner
4. Honing your abilities to resolve o il L s e
. S conthets, solyve
cervice can lead to stronger relaieare o0 ¢ Problems, ovi
sel 1“. ad to stronger 1LI\\1,(\,1S“‘]) with collen. . and provide excellent customer
professional contacts. Sraues, clients & other
5. 1t's not uncommon to either underestimate the i
st ¢ import

your own proficiency:. ance of soft Skills or to overestimate
6.Soft skills are important for carcer progression & Pr i

7. Swrong soft skills ensure a producti\’cho]luborati\l'zm;l]‘on. ‘
Competitive world. » & healthy work environment in
8. To achieve great & successful future,

0. For safe recruitment & business.

Conclusion-

From objective 1,2, &3 conclusions are as follows.

1. Soft skll.ls~ are. an essential part of improving everyone's ability to work with other & can
have a positive influence on furthering your career.
R

. Soft skills not only support your workplace relationships but also determine your success
in working with clients & business partners.

Recommendations-

Researcher suggest recommendations as follows.

1. Teacher, student, every person need to develop soft skills.

2. Communicate with every one in your work place, School

3. Develop your interpersonal skill through training.

4. School, business centers have to arrange training program to develop soft skills of students,
Teachers & employees.

5. Every work place owner or of head officer must give feedback to employee & motivate to
develop soft skills among them.

6. Arrange online courses to develop Soft skills.
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OUTCOME BASED EDUCATION, CONCEPT A

ND PROCE
Dy, Pratibliq S. Desai .
Associate Prof,

st. K
Saact: olhapur Maharashtrg (India)
Outcome based method have been ad

education through present paper.
Keywords: - Outcome - Based - Education.
1) Introduction: -

Outcome Based Education (OBE) is an educational theory that bases each part of an
educational system around outcomes. By the end of the educational experience each student
should have achieved the goal. There is no specific style of teaching or assessment in
Outcome-Based-education.

Outcome based education reforms emphasize setting clear standards for observable,
measurable outcomes. Many countries write their OBE Standards so that they focus strictly
on mathematics language, science & histofy without ever referring to attitudes, social skills
or moral values.

The emphasis in an OBE education system is qn measured outc"omes rather-than
“input”, such as how many hours students spend in“class or which textbooks are provided.
Outcomes may include a range of skill & knowledge.

Generally, outcomes are expected to be concretely measurable, for example “Student

inute” i j ical education
€an run 100 meters in less than one minute” instead of student enjoys physi

class.
r setting its own outcomes under the OBE

ne that is skills & knowledge but not input

teaching methods or styles. .
ding system they choose including

Each educational agency is responsible fo
fnode'|, Education agencies may specify any outcol
st like field tr ips, arrangement of the school day,

Under OBE, teachers can use any objective gra \
letter grages. Many schools adopt OBE. method & use their always used grading system. A

fully development OBE system give information about several specif?c outcomles Wt:thm'ﬂ;,et
Subject, Fq, cxample, a student getting a passing grade for mathem?tlcs as well as T r;.gf
€ assesgeq as lCVe’l 4 for number sense, level 5 for algebraic Conct:ptZj letw:I f‘or
- so for
Ment skills. This approach is valuable to school, parents & student a
ng a Sludent’ .
s strength and weaknesses. { and give
°Ppo BE oriented teachers think about the individual needs of each sw,d o efker
i Munitjeg for each o hieve at @ variety of levels. Thus in theory, wes
eNts are giv u ?n,t to' S - nally strong student are extended.
©n work within their grasp and exceptionail,
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Objective of the paper:
- W \an.
Objectives of the paper are as belo based educatton
1) To study concept of outcom® ed education.’ :
s To study process of o K0 lf) o tcome—based-educatlon.
i u
i its & demerits 0T 0
3) To study merits oss L ——
0 ion- concept and proc . ion model. >
Outcome Based Itj)ducdatncc)]nc:tion is student centered mstruct_nc]ude knowledge, skill and
tcome based edu o 1 ;
nieasuri(r?; ;(ixdents performance through outcomes. Out::mof the program by stating the
: ion of outcom i . of &
attitudes. Its focus remains on evaluation S ected to attain upon completion
knowledge, skill and behavior a graduate 1S €xp
programme or graduation.

Process of O.B.E - . ring of curriculum,
Outcome based education is a process that involves the res}:;::::;e ft of high order

assessment and reporting practices in education to reflect the ac

learning and mastery .

Attributes of Outcome Based learning —

-1.. Result oriented
Attributes of 2. Objective based for the project.
OBE 3. Resources skill level focused
learning are 4. Build specific implementation goals.
> 5. Quantitative and measurable
T 6. Mixed mode learning — formal, social on-the-job.

O.B.E principles —

—

=

/v Clarity of focus

Curriculum design

O.B.E.
Principles

> High Expectations

Expanded Opportunities

1. Clarity of focus —

Teacher must focus on proper content tg develop studen;
personalities. ®Nts knowledge, skills &
2. Curriculum design ~

Curriculum design must start with a clear defj

nitio ;
3. High Expectation — N ofthe intendeq outcomes,
Teacher should establish high challenging Standardg
encourage students for learning. af Performance iy, order to

4. Expanded opportunities —
Teacher must strive to provide expanded opportyni
' Nities for all
Students,

1SBN: 978-93-5777-343-0
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w{éssessment Tools and Methoq
‘\S__

: > Formatj
Types of IVe assessment
Assessment Summative assessment
Toolsand [+ Criterion — referen
Methods > Alternati ced assessment
rnative assessment

I ———3% Authentic assessment

Performance assessment

/ Clarity

Flexibility

Merits & demerits of OBE —

Merits of
O.B.E.

e 3

\-A

Comparison
Involvement

1. Clarity - Clarity is important over years of schooling and when team teaching is involved

team member, or year in school, will have a clear understanding of what needs to be

accomplished in each class or at each level, allowing students to progress.

2. Flexibility — OBE does not specify a specific methods of instruction, leaving instructors
free to teach their students using any method.

3. Comparison — OBE can be compared across different stitutions, an individual level also.
4. Involvement — Student involvement in the clagsroom is a key part of OBE. Stufients are
expected to do their own learning, SO they gaiﬁ‘ a full understanding and that increases

students involvement.
Demerits of OBE —
L. Assessment problem -

If an outcome has been achieve
only to see if the student has acquired the knowledge.
2. Generality —

Assessing liberal outcomes such as creativity, respect fo
self sufficiency, can become problematic. There is not a meast
W2y o determine if a student has achieved these outcomes:

3. Involvement —

d. assessment may become to0 mechanical, looking

r self & others responsibility,
rable, observable or specific

{s section can also be a drawback. 1f

e pinion on the quality of the

Parental involvement, as discussed 1N ‘o
to express their

Pare o
: qu‘rf and community members are not willing
a .
: Hon system, then there is no improvement.
nc‘usiOnS: i

onclyg;
. usion from objective 1, 2 & 3.

S jon.
.iccl'i:e ; To study concept of outcome based e;iucatt ;On
; 8 i d educatioti-
ecti 0 > -ome bas¢ .
biective 3 study process of outcol mcome-based-educatlon.

T'o study merits & demerits ofo
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dents centered process

Conclusion 1 — 1) OBE is stu >

Conclusion 2 — 2) OBE is flexible & tﬂ:ffectlvel-_f_e after school

Conclusion 3 - 3) 0.B.E. prepare student for

Recommendations — ) skills & personality of

Teacher must use O.B.E. in their school to increase knowledge,

student.
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